
 
 

Meet your 2014 Negotiation Team! 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

        Dr. Cynthia Klekar, Chief Negotiator 
       Associate Professor of English 

 

 
 
 
 
 
 
 
 
 
 
 
 

 
         Dr. Thomas Joyce, Professor  
      Chemical and Paper Engineering 

 
       Dr. Onaiwu Ogbomo, Professor  

      Africana Studies and History 

 
            Dr. Bilinda Straight, Professor 
Anthropology and Gender & Women’s Studies 

 
 

Meet the team at a special WMU-AAUP chapter meeting 
 

Friday, February 7, at 2:30 p.m. 
208 Bernhard Center 

 

All bargaining-unit members are encouraged to attend. 
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Dr. Cynthia Klekar, Chief Negotiator 
Associate Professor and Associate Chair, Department of English 

 
About Cynthia: 
 
Cynthia Klekar (PhD, West Virginia) joined the WMU faculty in 2005. Her scholarship focuses on the 
intersections between gift exchange and capitalism, theories of benevolence, and systems of 
obligation in eighteenth-century literature and culture. She is co-editor of The Culture of the Gift in 
Eighteenth-Century England (Palgrave, 2009) and has published articles in the journals Eighteenth-
Century Studies, Philological Quarterly, and Eighteenth-Century Theory and Interpretation, among 
others. From 2005-11, she was associate editor of the journal Comparative Drama and is the 
recipient of multiple awards and fellowships, including a Backscheider Archival Fellowship and the 
American Society for Eighteenth-Century Studies Innovative Course Design Award. In addition to 
serving as associate chair of the English department since 2011, Cynthia has served two terms on 
the Faculty Senate and has been an active WMU-AAUP Association Council representative for the 
past three years.  
 
Cynthia writes: 
 
“WMU faculty have the right to shape the university’s identity. The administration seems to 
want to deny us this right by limiting faculty involvement in decisions that impact the university’s core 
mission. For the past few years, the administration has emphasized ‘productivity’ at the expense of 
shared governance and prioritized the bottom line over quality instruction. The implementation of the 
academic program review, the establishment of the WMU School of Medicine, and WMU’s recently 
announced partnership with the Cooley Law School are just a few examples of the administration’s 
attempts to consign to the margins faculty participation in matters that will define Western’s values 
and standards for years to come.  
 
“Along with the team, I will work hard to defend our professional autonomy and academic freedom. 
How a university assigns workload is no less than the measure of an institution’s level of 
commitment to intellectual inquiry and to the cultivation of critical thinking and democratic 
citizenship. Giving up our right to shape WMU’s identity means risking our professional 
autonomy and participation in shared governance. It is not an option.” 
 
 
 

Dr. Thomas Joyce 
Professor of Chemical and Paper Engineering 

 
About Tom: 
 
Tom Joyce (PhD, Purdue) joined the faculty at WMU in 1996 with an initial appointment as 
department chair. A Fellow of the Technical Association of the Pulp and Paper Industry, Tom has 
won several research awards and has mentored over 90 master’s and doctoral students in his 38-
year (and counting) academic career. He has served in many academic roles, from undergraduate 
and graduate advisor to Faculty Senator, and on numerous committees, including assessment, 
programming, accreditation, student recruiting, and fundraising, and he currently serves on the 
WMU intellectual property committee. In addition to his doctorate in Environmental Engineering, 
Tom also holds a JD from North Carolina Central University and an LLM in Intellectual Property Law 
from the John Marshall Law School. 
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Tom writes:   
 
“Over the years, I have seen a dramatic shift in the attitude of the administration toward 
faculty. When I first came here as chair, the attitude was tough but respectful. Indeed, the dean at 
the time told the chairs that we weren’t doing our jobs if we didn’t get at least one grievance per 
month. (And the chairs were afraid to get any grievances.) At that time, the dean’s thought was that 
faculty had to be pushed, but he knew where the limits were. At some point, he would compromise 
and ensure that all parties were satisfied with the outcome. 
 
“Now, I am not sure what the administration is trying to accomplish with their arrogant attitude 
toward faculty. It has always been the case that the administration’s wants were bigger than its 
treasure. Now, that seems to be even more true. We have overextended our resources, and the 
administration doesn’t seem to care about pushing the faculty beyond reasonableness. My former 
dean’s attitude when confronted with a disagreement with the faculty was for the chair always to 
smile, say the matter would be given serious consideration, and then do whatever the chair wanted. 
Now, they don’t even bother to smile. There seems to be a cavalier attitude that the administration 
can do whatever is convenient for them. This has to stop. The faculty needs to have a bigger 
voice in the direction of the university if we are to survive and prosper in the future.”   
 
 

 
Dr. Onaiwu Ogbomo 

Professor of Africana Studies and History 
 
About Onaiwu: 
 
Onaiwu Ogbomo (PhD, Dalhousie) earned his B.A. in history at the University of Maiduguri, in his 
native Nigeria, and his M.A. at Nigeria’s prestigious University of Ibadan. He joined the faculty at 
Western Michigan University in 2006 as Professor and Director of Africana Studies. His teaching 
emphasizes African and African-American history from multiple perspectives and by way of 
interdisciplinary approaches. He is the author of When Men and Women Mattered: A History of 
Gender Relations Among the Owan of Nigeria (U of Rochester P, 1997) as well as numerous 
scholarly articles. His current research explores the development of missionary and colonial 
government leprosy control policies in colonial Nigeria from 1900-60, focusing on the evolution of 
colonial space, the reconfiguration of African communities, the dialectic of governance, the 
application of medical knowledge, and the relations of missionaries and colonial officials in policy-
making. 
 
Onaiwu writes: 
 
“I believe that building and maintaining a strong service community is a logical outcome of 
teaching and research. Since 1982, I have been active in faculty unions. As a member of the 
pioneer faculty at Bendel State University in Nigeria, we had to fight both the university 
administration and the military government at the time on various issues ranging from faculty 
compensation to health care facilities, as well as on curricular and academic improvement issues. 
Those years in Nigeria were very difficult because military governments do not tolerate agitation or 
protests. They were always willing to lock up active members of the Academic Union of Universities 
for agitating for their rights. The union acted as the conscience of the larger university community 
and, more importantly, the nation. That experience prepared me for my future participation and 
contributions to the faculty union in my previous position at Eastern Illinois University. While I was 
not a union official there, I was involved in mobilizing and sensitizing the faculty to understand the 
major contractual issues. 
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Onaiwu writes (continued): 
 
“Considering the current labor climate in this state and in the country, I will work diligently with the 
team to ensure that the university administration understands our position, and I will work to help the 
faculty understand how important it is that we be vigilant in protecting and prioritizing the needs of 
faculty. It is not enough simply to recognize faculty needs and goals, but we must be 
prepared to unite in pursuing those goals for the benefit of the university.” 
 
 
 

Dr. Bilinda Straight 
Professor of Anthropology and Gender & Women’s Studies 

 
About Bilinda: 
 
Bilinda Straight (PhD, Michigan) joined the WMU faculty in 2000. With teaching and research 
interests in gender, material culture, health, religion, and intercommunity violence, she has 
conducted field research in northern Kenya for over 20 years. Bilinda was recognized in 2010 as a 
Western Michigan University Emerging Scholar and is the author of a number of scholarly articles as 
well as the book Miracles and Extraordinary Experiences in Northern Kenya (U of Pennsylvania P, 
2007). She is also editor of the collection Women on the Verge of Home (SUNY Press, 2005) and 
has recently completed an ethnographic novel manuscript. Much of her recent work has focused on 
interethnic violence in Kenya and has won funding from the National Science Foundation. She has 
served on numerous departmental, college, and university committees, including the most recent 
College of Arts and Sciences Strategic Planning Committee and the Human Subjects Institutional 
Review Board, and was recently elected to the Executive Committee of the WMU-AAUP. 
 
Bilinda writes: 
 
“The climate of our state and with it, our university, has changed in a relatively short time. Let 
us not underestimate the symbolic and material impact of Michigan’s passage of a ‘right to work’ 
law, which – in the words of Martin Luther King, Jr. – provides “no ‘rights’ and no ‘works’.” The 
administration’s current attitude reveals that they already perceive the symbolic heft of this 
regressive, labor-unfriendly legislation. Our first task in this negotiating season is to demonstrate that 
every month, every week, every moment, we are becoming a stronger union, representing a faculty 
that knows its worth as the intellectual and life-changing core of Western Michigan University. Every 
single day, we achieve the improbable – a healthy balance of research and learning. The 
administration must continue to fund these successes. As a member of the 2014 negotiating team, I 
join an effort that we as a faculty have already initiated in recent months to re-enlighten our 
administration that we are always part of the solution. No one ever knows the feel of the work ahead 
better than the person whose hands are on the wheel. It is time to demand creative, out-of-the-box 
thinking. We will not step back or be brushed aside. 
 
“Throughout my time at WMU, I have been a highly successful, productive faculty member who 
knows when to publish or write grants, when to experiment with my pedagogy or spend 90 
unscheduled minutes with a student, when to serve on committees within and beyond my 
department, when to commit funds and time to global needs. I know how to prioritize and how to 
balance efforts to achieve not only the necessary but also the desirable. I bring to the team my 
commitment to fair and transparent models for decision-making and ethical means for 
achieving goals. I engage passionately with the task before me. I bring that passion and care, 
and a sense of pragmatic militancy, to the negotiating path ahead.” 


